


The GIS Code of Ethics is a document that has the intention 

of providing guidance to all of its collaborators, advisers, 

employees, clients and suppliers with a set of guidelines of 

conduct and action in all activities related to the firm. 
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MESSAGE FROM THE CEO OF GRUPO 
INDUSTRIAL SALTILLO

The existence and observance of laws, regulations, codes of conduct 
and similar standards encourage members of human communities to 
fully develop and be happy.

From its foundation 86 years ago,  Grupo Industrial Saltillo has 
distinguished itself as an organization that promotes a healthy 
interaction among the people who work in its companies and the 
honest and transparent treatment of the individuals and organizations 
with which it deals. 

In order to reaffirm the values in which we believe and which set the 
standards for our work as members of the Grupo Industrial Saltillo 
business community, we proudly present this Code of Ethics that 
updates the one that currently exists. Some new concepts have been 
incorporated and some  adjustments have been made to facilitate its 
understanding and observance. 

Aware of the importance of  acting in accordance with this Code of 
Ethics, we are committed to promoting it among our co-workers, 
customers and suppliers and to providing the resources necessary 
for its enforcement. 

The Integrity Committee is composed of a group of individuals of 
proven honesty and professionalism. Among other responsabilities, 
the Integrity Committee is charged with making the Code of Ethics a 
standard for conduct.

With the responsability inherent in my position, I personally will 
always be attentive to assuring compliance with and enforcement of 
the Code of Ethics.

Sincerely

José Manuel Arana Escobar
CEO Grupo Industrial Saltillo  
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INTRODUCTION

A Code is an organized and structured collection of standards and 
conduct in a community and Ethics is the branch of philosophy that 
deals with the study of morality, virtue, duty, happiness and proper 
living. 

Values are principles that allow us to orient our behavior ir order tu 
fully realize and better ourselves as people. They are fundamental 
beliefs that help us to prefer, appreciate and choose certain things 
rather than others or one kind of conduct rather than another; they 
provide a pattern to formulate goals and intentions, both personal 
and collective. They reflect our most important interests, feelings 
and convictions; they are the basis for us to live in a community and 
relate to other people; and the allow us to regulate our conduct for the 
collective well being and for a peaceful coexistence. 

When arriving at an organization like Grupo Industrial Saltillo that 
already has defined values, we implicitlly assume those values and 
agree to put them into practice. 
 
Integrity, from an ethical point of view, is the way to conduct oneself 
in a manner that is consistent and integrated with the personal and 
shared values of the community in which we live. 

The Integrity Process is the group of tasks that in systematic and 
standarized way are being carried out in Grupo Industrial Saltillo to 
foster living values and adherence and respect of the Code of Ethics. 

Grupo Industrial Saltillo Policies, in GIS are a number of policies 
that govern the behavior of members of the organization in different 
areas. These policies can be consulted by collaborators in GISnet, in 
the section on policies and procedures.

CODE OF ETHICS
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THE ESSENTIAL VALUES OF GIS
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WHAT IS THE GIS CODE OF ETHICS?

The  GIS Code of Ethics is intended as a reference to provide 

employees, clients and suppliers with a guide to their conduct and 

actions in all activities related to the organization.

In order to give life to the Code of Ethics, the commited 

participation of all people mentioned in the previous 

paragraph is required through living the values and 

complying with the policies of GIS.



Pl-01 COMMUNICATION 

Due to the fact that in GIS we have channels of communication 
with those who surround us: stockholders, investors, 
associates, clients, consumers, employees, unions, suppliers, 
governments, neighbors, the media, churches, social clubs, 
and non-government organizations, among others, it is one of 
our obligations to timely and responsibly communicate ideas, 
concerns and/or preoccupations in a clear, precise and honest 
manner as well as to obtain and provide feedback that will serve 
to preserve and improve the internal and external image of our 
organization. 
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To assure that communication is effectively and efficiently 
transmitted, that the information communicated is true, pertinent 
and precise and that it flows among the persons to whom it is 
relevant. 

EXAMPLE OF POSSIBLE VIOLATIONS:

Discrediting, distorting, concealing or delaying information 
with regard to the situation of the business or upon which 
decisions with regard to the course of the same are made. 

Acting as spokesperson of GIS without the authorization 
of the CEO and the Corporate Office of Administration and 
Finances.

Using GIŚ s internal and external media and communication 
channels for personal ends or for purposes unrelated to the 
activities of GIŚ s business. 

Failing to follow the guidelines in the Identify Manuals when 
disseminating the companý s logotypes and brands.

Failing to meet the requirements for dissemination of 
relevant business information.

Knowingly reporting false information in a report of non-
compliance with the Code of Ethics or in a process of 
investigation or clarification of the same. 

Learning of an instance of non-compliance with the Code of 
Ethics and failing to report it. 

REFERENCES:

( C ) GIS-TI-006 Policy for the Use of Information 

Technology Resources

•

•

•

•
•
•

•

•
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Pl-02 EMPLOYMENT 

In GIS, new job opportunities must be managed fairly and 
made available to all employees, without discrimination due to 
age, gender, race, nationality, disability, religion, social class or 
condition, including pregnancy. 

The choice must be based solely on competencies required for 
the job and on those aspects related to professional performance 
and the affinity of the employee or candidate with the values of 
GIS.
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To offer opportunities of employment and development to 
employees and employee candidates depending on professional 
performance, job skills and compliance with the Ethics Code, fairly 
and without reference to age, gender, disability, religion nationality 
or race. 

EXAMPLE OF POSSIBLE VIOLATIONS:

Failing to publish vacancies on the Job Opportunities site of 
GIS, as established by the policy for the Administration and 
Posting of Job Opportunities of GIS.

Demonstrating bias by offering opportunities for growth and 
development.

Hiring people from a single source (school, university, 
college).

Creating groups of favorites without considering persons 
from other GIS companies or business.

Promising promotions to employees in return for their 
abstaining from participating in selection processes.

Prolonging the time established in the institutional procedure 
for the employee to assume a new position without a 
justifiable reason.

REFERENCES: 

( C ) GIS-RH-024 Policy for the Administration and Posting 

of Job Opportunities of GIS.

•

•
•
•
•
•

•
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Pl-03 HOSTILE WORK
ENVIRONMENT  

At GIS we promote a work environment that respects the 
dignity of its collaborators and that avoids injury of any kind 
(their peers, their property, reputation or employment by false 
or malicious action).
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At GIS we value and promote respect for others, for the companý s 
resources, the institutions, the environment and society.

EXAMPLE OF POSSIBLE VIOLATIONS

Using words or body language, whether disguised or 
exposed, that offends peoplé s dignity or annoys them 
or that causes a hostile work environment. 

Using nicknames or taking discriminatory actions based 
on gender, race, religion or sexual preference. 

Using telephone, email or any other means of 
communication, whether personal or of GIS, to send 
offensive or intimidating messages.

Addressing employees with lack of respect or equity 
and hostile conduct within and without the GIS facilities.

Using job status for non-work related matters as for 
example unjustified dismissals or attending to personal 
matters of superiors. 

•

•
•

•
•
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Pl-04 SEXUAL 
HARASSMENT  

At GIS we prohibit and encourage disclosure of any type of 
sexual harassing inside and outside the work place. 
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To assure the work environment is dignified and free of 

inappropriate verbal, physical and psychological insinuations of 

sexual harassment. 

EXAMPLE OF POSSIBLE VIOLATIONS:

Using words or body language, whether disguised 
or exposed, that offends the dignity of the person or 
annoys him or her or causes the person to feel sexually 
harassed. 

Exhibiting images or objects of sexual content in any 
area inside the work place, including computer screens, 
magazines, photos, e-mails, etc. 

Requesting sexual favors in return for contracts, 
promotions, salary, adjustments or any other benefit. 

Making sexual propositions or telling jokes of a sexual 
nature.

•

•

•
•
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Pl-05 CONFLICT OF 
INTEREST 

In GIS we are commited to create and maintain a professional, 
honest and upright business administration. The organization 
is a place where our stockholders feel confident to invest 
and where our people feel proud of working. Therefore the 
collaborators shall not make use of the resources of GIS with 
ends different from the organization nor discredit the good 
name and reputation of the company.
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Our company is commited to creating and maintining a business administration 
that is professional, honest and respectable. The company shoud be a place where 
our stockholders trust. Grupo Industrial Saltillo is a nonpolitical company, with the 
intention of supporting and developing the principles of the UN Global Compact 
within our sphere of influence.

EXAMPLE OF POSSIBLE VIOLATIONS:

Receiving money or gifts, other than promotional items, from a supplier, 
client or competitor of GIS. (Refer to the detailed Policy Gifts and Rewards).

Using any proprietary or other information, assets and/or company time for 
personal matters. 

Being a member (including the employeé s relatives) of the board of directors, 
or in any other manner working for a company doing business with GIS.

Being the direct or indirect supervisor of a close relative. 

Doing business with former GIS employees while being a member of the 
company. (See exceptions in the detailed policy Conflict of Interests).

GIS employees may buy products from its affiliated companies for their 
personal use and not for resale, except for the “En Casa” affiliaté s catalogue 
sales and similar concepts developed by GIS; provided that the applicable 
policy is followed. 

Accepting personal discounts, rebates, bargains or special terms from actual 
and/or potential suppliers or clients that are better than those offered to the 
public at large, except under the programs promoted by GIS.

Subject to the laws in each particular country, patents, inventions, 
improvements, innovations, and developments achieved by the companý s 
employees are the property of GIS.

•

•

•

•
•

•

•

•

REFERENCES: 
Conflict of Interest Policy.
Gifts and Rewards Policy.
Policy on Sales to Employees and Stockholders.
Policy on Relations between GIS and Stockholders. 

••••
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API-06 QUALITY FOCUSED ON 
THE CLIENT SATISFACTION 

Above and beyond a requirement from our clients, quality is 
essential to GIS in every operation, transaction and service 
we perform. Quality actions involve looking after our clients. 
IF we doń t, somebody else will. We must likewise meet the 
operational and administrative techonology requirements 
demanded of world-class companies.

18
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Our  processes and systems are mainly focused on meeting all the 

requirements and standards of our internal and external clients

EXAMPLE OF POSSIBLE VIOLATIONS:

Failing to alert a client of present or potential problems our products 
may cause. 

Discrediting surveys that measure client satisfaction. 

Failing to solve client complaints in a timely and effective manner.

Failing to state true facts in reports.

Lack of personal and workplace neatness and order.

Failing to establish measurements and standards, and/or to observe 
procedures and parameters.

Failing to meet specifications and/or inspections required by clients 
for their approval for reasons or pressure involving volume, lead time 
or any other causes. 

Failing to meet the requirements and standards demanded by clients 
or government regulations in regards to packaging or product 
identification. 

Improperly amending or altering test and inspection finding reports. 

Misrepresenting or concealing information on the performance of 
products services or processes.

Approving tests and inspections that do not meet the applicable 
requirements. 

•

•
•
•
•
•

•

•

•
•

•

REFERENCES: 
Quality Management Model.
QS 9000, ISO 9000, ISO 14000.
Quality Policy. 
Conflict of Interest Policy.

••••
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HPI-06 SAFETY, HEALTH AND 
ENVIRONMENTAL 
PROTECTION (SHEP) 

For GIS, the physical and mental integrity of all its employees, as 
well as the care and preservation of the environment, must be 
ensured as a top priority, honoring their rights and demanding 
accountability in terms of observance of and compliance with 
the principles we uphold to prevent accidents and harm the 
environment.  

20

EXAMPLE OF POSSIBLE VIOLATIONS:

Failure to attend safety briefings.

Failing to report –or misrepresenting- reports when accidents or 
incidents are being investigated. 

Incorporating new personnel to the company or transferring people to 
other departments/job without first instructing them on the Safety, 
Health and Environment Protection (SHEP) guidelines applicable to 
their new jobs. 

Responding late to concerns about Safety. Health and Environment 
Protection (SHEP)

Placing other interest above Safety action.

Failing to report facts or situations where the use or possession of 
forbidden substances and objects (any type of weapon) are allowed 
in our facilities.

Failing to comply with Safety, Health and Environment Protection 
(SHEP) policies established by the company. 

GIS is commited to run scale facilities and processes to prevent human 
injuries and risks as well as any harm to the environment. 

REFERENCES:
GIS-DS-013 Safety and Ocupational
GIS-DS-014 Environment 
General Law of Environmental Balance and Echological Protection
Integral System of Risks Prevention
Federal Law of Work

•
•
•

•
•
•

•

•
•
•
•
•
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Pl-08 BUSINESS 
PRACTICES 

Wherever we do business, we shall ensure compliance 
with the local and international applicable laws on business 
operations and competition. Furthermore, all operations must 
be transparent so that the good reputation and health of the 
company is not put at risk. 

22

EXAMPLE OF POSSIBLE VIOLATIONS:

Failing to honor the time, quantity and/or price terms in 
agreements (such as purchase orders) without the consent of 
the other party and of the companý s top management (save 
for an evident business reason).

Disclosing information from one client to another (e.g., 
quantities, business terms) that might impair its business 
relation with the company.

Taking daily dealings with clients and/or suppliers to a more 
personal relationship (e.g., god parenting) compromising their 
(professional distance) relationship with the company.

Incorporating illegal goods (e.g., drugs) to product shipments.

Discussing or reaching agreements with competitors relative to 
corporate sales (to pricing, volumes, customer sales, etc.)

When meeting formalities in GIS, we seek to abide by the laws in 
the different nations in which we do business. 

REFERENCES: 

International Antitrust Laws

Federal Law of Mexico on Business Competition

•

•

•

•
•

•
•
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Pl-09 RELATIONS WITH 
SUPPLIERS  

Within our commercial practices our relations with the suppliers 
occupy a very important place. Suppliers must be selected 
considering the relevant policies and procedures, under 
stringent competition and professional standards and aiming at 
long-term relations. 

24

EXAMPLE OF POSSIBLE VIOLATIONS:

Receiving gifts (other than promotional items) and/or 
invitations that violate our Conflict of Interest Policy.

Providing subordinate or professional services to any supplier. 

Accepting meals from suppliers, without an evident business 
reason and the attendance of at least two GIS employees.

Asking for or accepting favors, discounts or special terms and 
conditions from present and/or potential suppliers of GIS for 
personal or third party benefit, save in the event of agreements 
generally applicable to all GIS employees. 

Accepting invitations from suppliers unless they involve events 
that include all of their clients. 

In our business practices, relations with suppliers (including the 
government) have a very high status, since their success ensures 
ours and vice versa. We must also make sure that their business 
principles are in line with our Values and Code of Ethics. 

REFERENCES:  

GIS-ADM-001 Conflict of Interest Policy.

Policy on Procurement and Selection of Suppliers

Gifts and Rewards Policy

Policy on Conflict of Interest with Stockholders

•
•
•
•

•

•
•
•
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Pl-10 MONEY LAUNDERING 

At GIS it is mandatory to be well informed about every individual 
or entity we do business with; mainly associates, clients and 
suppliers. Every entry in our client or supplier catalogues, 
including contractors and service providers, requires the 
approval of Credits and Collections or Procurement Departments, 
as the case may be, who must confirm their financial and moral 
solvency. Payments and collections must be effected through 
the banking system and under no circumstances will GIS pay or 
collect cash.

26

Money laundering is a means of incorporating funds from organized 
crime to legal operations, when they are in fact completely illegal. 
The schemes to launder money have become so sophisticated that 
we must be attentive to any signs of alarm and prevent facilitating 
the unwilling participation of GIS and its firms in this process. 

REFERENCES: 

Article 400 bis in the Mexican Federak Penal Code.

Article 115 in the Mexican Banking Law.

Treasury Procedures.

•
•
•
•
•

•
•
•
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EXAMPLE OF POSSIBLE VIOLATIONS:

Paying with a check to the account of any party other than the 
billing supplier.

Paying a supplier firm or entity to the account of an individual.

Receiving in payment a check from other than the billed client.

Receiving in payment a foreign check from any domestic client.

Paying or colleting in cash. 

27



Pl-11 INFORMATION 
CONTROLS AND 
RECORDS 

When accurate and timely, information records relative to 
our operations-whether accounting, financial or of any other 
nature-, allow timely and correct decisions. Likewise, this 
information facilitates full performance of our business duties 
including taxes, as well as claiming our nights. Additionally, 
the Company must furnish information from these records to 
external parties under a commitment to provide true and timely 
information. 
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All GIS employees must strictly abide by our policies, internal 
guidelines and accounting principles, as well as any laws and 
codes related to computation, recording, reporting and distribution 
of business information. The types of information related to this 
policy include finances, taxes, duties and other obligations or for 
the analysis of business situations that may lead to decision-
making at any level of importance or transcendence. 

EXAMPLE OF POSSIBLE VIOLATIONS:

Doctoring or altering any type of reports.

Failing to follow revision and/or approval procedures. 

Considering accounting and financial records as senseless 
red tape.

Pressing financial departments to report statements without 
observing the applicable accounting standards or principles.

Recording non-earned income or under-reporting expense 
hoping that the situation will improve.

Providing wrong or incomplete business information to 
finance departments that prevents a fair application of the 
relevant accounting principles or fiscal rules. 

Taking actions that may expose executives who are 
responsible for the financial information and therefore the 
company itself, to violations of the law.

Preventing compliance with tax requirements.

REFERENCES:
Accounting Principles.
GIS-FIN-016 Corporate Finance Policy.
The Stock Market Exchange Law.
Mexican Federal Fiscal Code.
Mexican Income Tax Law.

•
•
•
•
•
•

•

•

•
•
•
•
•
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Pl-12 USE OF PRIVILEGED OR 
CONDIFENTIAL INFORMATION 

To safeguard, make good use of and handle well information 
related to the businesses that comprise Grupo Industrial Saltillo, 
as well as that of its employees, due to this being one of its most 
important assets. 

30
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At financial, commercial and technological information and 
information that relates to designs and processes, is property of 
the company that generates it, because of which it handling/use 
should be carried out in a responsible manner and only to fulfill 
functions relative to the area of responsibility; as a result we should 
abstain from divulging it as this may damage the competitive 
position of the company. 

All information generated and developed by employees, executives, 
counselors and stockholders of GIS as a result of their activities is 
the property of GIS and therefore it is private and confidential. It 
should only be used for internal purposes. 

The business is responsible for safeguarding the personal data 
of its employees and to adhere to applicable law regarding the 
possession and use of personal data.

The Stock Market Law establishes a series of obligations with 
regard to the management of confidential information for the 
company and its employees because of which strict adherence to 
this law is GIS policy as it is to maintain its employees informed of 
their obligations in respect thereof.

The same law establishes the obligation to maintain confidentially 
of “Relevant Events” with the objective of avoiding that the 
disclosure of said information affects the price of GIS shares in the 
stock market. 

In a like manner, when any entity (governmental, financial or any 
ither nature) requires information considered to be confidential, 
the entity should request it in writing and its disclosure should be 
subject to that authorization of the GIS legal department and of the 
immediate head of the department that discloses it. All employees 
of GIS should zealously guard the information of the company in 
their possession, especially that which resides in electronic media, 
without forgetting that said information should only be used to 
fulfill the appropriate functions of employees.

Information that is the property of third parties that is known by 
the company should be treated under the same norms. 

31
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 EXAMPLE OF POSSIBLE VIOLATIONS: 

Sharing privileged or confidential information with third 
person without previous authorization.

Spreading information about “relevant events” before they 
are published to the market.

Neglecting the safeguarding and conservation or privileged 
or confidential documentation, whether in written or 
electronic form. 

Buying or selling, directly or indirectly, shares of stock of GIS 
with knowledge of relevant events information as to which 
has not yet been disclosed to the market. 

Recommending any purchase or sale transaction of share of 
stock of the company. 

Sharing confidential information with consultants, advisors 
or suppliers of any kind, without previously signing an 
agreement of confidentiality and without the related 
authorization. 

Disclosing information related to the company without the 
corresponding authorization. 

Using information that is considered the exclusive property 
of any company of GIS to obtain a personal benefit.

When a former employee uses for his personal benefit or for 
the company that has hired him or her, information that is 
considered the exclusive property of any of the companies 
of GIS.

REFERENCES: 

GIS-ADM-005 ( C ) Policy on Crimes Committed by Personnel that 

Prejudice the GIS Companies, Employees, Clients and Suppliers.

The Stock Market Law.

Federal Law for the Protection of Personal Data in the Posssession of 

Individuals.

Privacy notice for candidates (ASGIS).

•
•
•
•
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With the objective of ensuring the commitment to the Code of 
Ethics, also analyzing, clarifying and in the given case, to determine 
the applicable sanctions of the violations of the Code of Ethics, it 
has been introduced the operation of the Integrity Process, which 
is conformed by a Central Committee of Integrity and additional 
committees, one for each business of GIS and in the corporative, 
conformed by collaborators that, under different roles, are willing 
to listen and attend the complains that are reported product of the 
violation of what has been written in this Code of Ethics. 

The Committee of Integrity and the people who conform it, have 
the obligation of guarding in secret the identity of all people 
that present a complaint or report a violation to Code of Ethics 
and are responsible of starting a procedure for the investigation 
of the complaining success and to propose, if it is the case, the 
corresponding penalties.

The members of the Integrity Committee will remain in their charge 
for a period of two years, with the possibility of reelection for an 
extra period of two years, like maximum, as long as the member, 
the Central Committee, the CEO of the business and the rest of the 
members of the belonging committee are all in favor. 
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34

Roles and responsabilities of members of the Integrity Committee

Ombudsperson (Advocate): Person who listens to employees and 
orients them regarding their concerns about integrity, making sure 
that any complaints or reports of violations are looked into and the 
appropriate actions are taken. 

Chief Officer (Enforcement Agent): Person assigned to check 
that policies are observed and look after effective operation of the 
Integrity Process.

Champion (Leader): Person responsible for encouraging and 
promoting the establishment of the Integrity Process and 
continuity of its operation. 
Administrator: Person in change of controls and records of cases 
and concerns relative to integrity, also reports actions taken in the 
process. 

Process Manager: GIS will make every effort to safeguard the 
confidentiality of statements and other information reported by 
employees. Subject only to legal requirements or court order, GIS 
will also endeavor to maintain the anonymity of employees. 
Bringing this document to life requires your committed 
participation and practice according to our values and observing 
the GIS policies. 
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If you have a concern or wish to report a violation of the policies 

in the Code of Ethics, you may consider the following alternatives:

1. Approach a member of your choice in your companý s 
Integrity Committee or GIS Central Integrity Committee. They 
will always be ready to listen to your concerns and worries 
regarding Code of Ethics and its policies. 

2. Deposit your written concern in one of the Code of Ethics 
mailboxes installed at your Company. A member of your 
Companý s Integrity Committee will pick it up to ensure 
confidentiaiity.

3. Call the GIS integrity line at 1-888-309-1498 or 01 (800) 
00 37 447 (01 800 00 ES GIS)  It is operated by a third party 
company specialized in ethics issues. Your complaint will only 
be reviewed by your Integrity Committee.

4. Send by e-mail the concern at the following e-mail address: 
reportalogis@tipsanonimos.com, or through our webpage, 
https://www.tipsanonimos.com/reportalogis, we can also use 
the FAX (55) 52 55 13 22 or to the post office box CON-080 in 
Mexico City and zip code 0641; all of them administrated by the 
same extern company, with the guarantee that our messages 
will be received by members of the Central Integrity Committee. 

35

HOW TO COMMUNICATE A VIOLATION OF 
THE CODE OF ETHICS?
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The complaints can also be sent directly to the Auditing 
Committee of GIS by using the following e-mail account:
 comite.auditoria@gis.com.mx

If you provide your data, yoú ll get an answer with the 
outcome of your concern from the Integrity Committee 
member who followed up on your report. You can also write 
anonymously. Please note, however, that while reports may 
be made anonymously,  anonymous reports are sometimes 
extremely difficult to investigate and resolve. 
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¿QUÉ SUCEDE CUANDO COMUNICAMOS UNA DESVIACIÓN AL 
CÓDIGO DE ÉTICA?

1.  The member of the Integrity Committee that received the complaint 
shall document the case. 

2. The Integrity Committee gathers to analyze the occurring facts and 
so to begin an investigation, obtaining information, clear up the facts 
and define responsabilities. 

3. A confidential investigation is prepared and the results are 
presented to the Integrity Committee.

4. The Integrity Committee analyses the information and in its case 
it decides about the sanctions to apply, which they could be from a 
call of attention to a layoff or the corresponding legal actions. If we 
provide our data, the Integrity Committee will inform us about the 
status and conclusion of our complaint. 

Not communicating the facts or situations that imply a devation of 
our politics, represents a violation to the Code of Ethics, the same as 
to take retaliation against who ever points any concern.
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LETTER OF COMMITMENT

CODE OF ETHICS
GRUPO INDUSTRIAL SALTILLO 

Date _________________

I____________________________________ have received the 
GIS Code of Ethics together with an explanation of its use and 
application, which I have also read and understand.

I agree to attend any briefing events regarding this Code, to consult 
it if in doubt and to pass on the information to other GIS Staff.

I agree to comply and make others comply with all the GIS policies, 
anywhere and anytime. 

I agree to inform either personally or anonymously, any breach of 
the Code of Ethics that I witness, suspect or become aware of in 
anyway. 

At no time will I take reprisals against anyone who notifies a breach 
of the Policies, in accordance with his/her obligations.

______________________________________________

Signature

______________________________________________

Company 
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LETTER OF COMMITMENT
  
To be handled to the Company 
CODE OF ETHICS
GRUPO INDUSTRIAL SALTILLO 

Date _________________

I____________________________________ have received the 
GIS Code of Ethics together with an explanation of its use and 
application, which I have also read and understand.

I agree to attend any briefing events regarding this Code, to consult 
it if in doubt and to pass on the information to other GIS Staff.

I agree to comply and make others comply with all the GIS policies, 
anywhere and anytime. 

I agree to inform either personally or anonymously, any breach of 
the Code of Ethics that I witness, suspect or become aware of in 
anyway. 

At no time will I take reprisals against anyone who notifies a breach 
of the Policies, in accordance with his/her obligations.

______________________________________________

Signature

______________________________________________

Company 
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COMMITMENT LETTER
CLIENTS / SUPPLIERS

CODE OF ETHICS
GRUPO INDUSTRIAL SALTILLO

Date _________________

Company name (Client or Supplier) ____________________________

_________________________________________________________

I_____________________________________________have received 
the GIS Code of Ethics, it́ s explanation, usage and application 
guidelines, which I have read and understood.

I agree to disclose promptly, in a personal and anonymous manner, 
any real or perceived violation to the Code of Ethics.

______________________________________________
Signature

______________________________________________
Company
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